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Abstract 

The study investigated the perceived impact of non-payment of 
teachers’ salaries on examination malpractice in public secondary 
schools in Benue State. One research question and one hypothesis 
guided the study. Descriptive survey design was adopted for the study. 
The population comprised 5, 110 teachers from 297 public secondary 
schools. A total of 250 teachers from 15public secondaryschools was 
selected using proportionate stratified random sampling technique. 
Impact of Non-payment of Teachers’ Salarieson Examination 
Malpractice Questionnaire (INTSEMQ) was used for data collection. 
The data collected were analyzed using mean and standard deviation 
to answer the research question and chi-square test of goodness-of-fit 
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to test the hypothesis at 0.05 level of significance. The finding revealed 
that non-payment of teachers’ salaries hassignificant negative impact 
on examination malpractice in public secondary schools in Benue 
State. Based on the findings, it was recommended among others that 
the Ministries of Education should set up a disciplinary committee for 
examination malpractice at all the zonaloffices to implement the 
examination malpractice prohibition act of 1999 and to ensure that 
teachers do not assist students in any form of examination malpractice. 
Any teacher or students caught in the act of examination malpractice 
should be dismissed to serve as a deterrent to others who may which to 
do same. 
  

Keywords: Non-payment of Teachers’ Salary & Examination Malpractice  
 
 
 Education is the key to the development of every nation and in every 
educational system, the preparation of the young ones to face future challenges and 
develop them to meet the nation’s manpower requirements remains the major objective. 
Educational institutions therefore need to conduct examinations as yardstick for 
assessment and to determine the progress of such candidates.As such, the1987 
Ordinance made provision for examinations inschools that have attained the requisite 
percentage of proficiency (Bandele, 2005). Towards thisend, all secondary schools in 
the country were/are expected toteach their subjects to meet the requirements 
ofexamination bodies for the senior secondary schoolcertificate organized by the West 
African ExaminationsCouncil and the National Examinations Commission(FGN, 
2004). 

Adekunle (2003) sees examination as an instrument used for the assessment of 
individual skills and knowledge-content, both in general and specific area of study. 
Teaching and learning become more effective when the students are subjected to an 
examination process to determine the extent to which the students have assimilated the 
content of the instruction given and the teacher can also assess himself from the 
performance of the students.According to Otese (2006), examination refers to a 
periodic assessment conducted to determine learner’s level of skill acquisition or 
intellectual competence and understanding after some training. It could also be 
conducted for the purpose of selection, classification or certification.  

In Benue State, Nigeria, examinations are either internal or public. Internal 
examinations are the examinations set by teachers in the form of class tests and end of 
term examinations. Public examinations on the other hand, are examinations that are 
conducted in the public interest by recognized examining bodies that were not involved 
in organizing instruction or preparing students for the examinations (Adeyemi, 2010). 
Notwithstanding the importance of examinations in the educational system of the State, 
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the instances of malpractices during examinations have been identified (Cromwell, 
2000; Adeyegbe, 2002). These malpractices include misrepresentation of identity or 
impersonation, cheating, theft of other students’ work, tampering with the works of 
others, bringing prepared answers to examination halls, unethical use of academic 
resources, fabrication of results and showing disregard to academic regulations 
(Owuamanam, 2005). These vices have been regarded as academic misbehaviour 
capable of truncating an educational system (Glasner, 2002; Ogunwuyi, 2005). They 
have also been regarded by researchers (Hurwitz & Hurwitz, 2004) as dishonesty in 
examinations perpetrated by a person or a group of persons. 
Examination malpractice is any form of negative behavior exhibited by the students or 
anybody charged with the conduct of examination, either before, during or after the 
examination that contravenes the rules and regulations governing the conduct of such 
examination (Ogbong, Ferdinard&Nsor, 2016).Onah (2013) adds that examination 
malpractice is the irregularities premeditated and perpetrated by the candidates or their 
agents with the intention of gaining undue advantage in the examination against other 
candidates. 

Nwana (2000) affirmed that examination malpractice is a massive and 
unprecedented abuse of rules and regulations pertaining to internal and external 
examinations, beginning from the setting of such examinations through the taking of 
the examinations, their marking and grading, to the release of the results and the 
issuance of certificates. Ekoja and Mgboro (2006) add that examination malpractice is 
the process of seeking to gain or give undue assistant to any candidate before, during 
and after such examination. Tukur and Musa (2001) also see examination malpractice 
as any act of omission or commission which is illegal and unethical that a candidate 
indulges in with the aim of obtaining unmerited grades or marks. In this paper 
therefore, examination malpractice implies any negative act done before, during and 
after examination which compromises the validity, integrity and credibility of such 
examination to determine the level of competence of a candidate. 

Examination malpractice comes in the following forms: examination leakage, 
impersonation, cheating, collusion, swapping of scripts, smuggling of answer scripts in 
examination halls, result/certificate forgery, verbal/physical assault on examination 
administrators, substitution of answer sheets, changing of examination scores, handsets 
and programmable calculators among others (Onah, 2013; Otese, 2006; Fagbemi, 2001; 
Jacob &Lar, 2001).  

The first publicly recorded case of examination malpractice in Nigeria occurred 
in 1914 when there was a leakage of question papers in the senior Cambridge local 
Examination. Ever since, there have been cases of irregularities reported on a yearly 
basis while the outstanding years were 1963, 1967,1970, 1973, 1977, 1979, 1981, 1985, 
1987, 1991,1994, 1995, 1996, 1997, 1998, 1999, 2000, 2001,2002,2003 (West African 
Examination Council, 2004).It is not that nothing has been done on the issue of 
examination malpractice. Government has gone to the extent of issuing Act 33 of 1999 
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referred to as Examination Malpractices and Miscellaneous Offences Act to curtail the 
problem (Omemu, 2015). A Non- Governmental Organization, the Examination Ethics 
Project is currently leading a war against examination malpractice. However the 
continuous engagement of student in examination malpractices especially in the West 
African Examinations Council (WAEC) and the National Examinations Council 
(NECO) SSCE give indication that such efforts have proved ineffective. 

The causes of examination malpractice are numerous and the list seems 
inexhaustible. Ugbong, Ferdinard and Nsor (2016) and Anyebe and Anyebe (2008) 
listed the causes of examination malpractice to include laziness of students, students’ 
desperation, corrupt invigilators, inadequate school facilities, absenteeism of teachers, 
indiscipline, dearth of power supply, lack of qualified teachers and government 
inability to pay teachers’ salaries among others. From the assertions of Ugbong, 
Ferdinard and Nsor (2016) and Anyebe and Anyebe (2008), one would realize that all 
the stakeholders of education such as the school management, teachers, government, 
students, supervisors, parents to mentionbut a few are responsible for the causes of 
examination misconduct in our schools.  

Omemu (2015) avers that teachers are the main determinants of quality in the 
educational system. They therefore, have an important role to the success of any 
educational system. Indeed, the quality of the teacher is perhaps the most important 
determinant of educational standards. Good teaching makes learning more meaningful, 
interesting and understanding. The teachers, if determined to stamp out examination 
malpractices, there will be no trace of malpractices in all Nigerian schools (Omemu, 
2015). This is to say that if lessons are effectively and efficiently delivered, the students 
are adequately prepared for the examinations, the teacher ensures that examination is 
conducted in the right way, there is no form of assistance and students are adequately 
monitored by the teacher during examinations, then the issue of examination 
malpractices is half solved.  

Unfortunately, the Nigerian teachers have not been so well catered for by 
government and society. This result into teachers’ development of nonchalant and 
lukewarm attitude that leads to poor teaching and learning in secondary schoolswhich 
results in examination malpractices to pass examination. Again, the teacher who is 
poorly paid and undernourished, easily fall prey to bribery and financial inducement 
(Omemu, (2015). The researchers also observed that in the area of study, non-payment 
of teachers’ salaries have provoked industrials actions among the staff thereby leading 
to closure of schools for a long time. Perhaps, when the time to write external 
examination comes, the students will have to compete with their contemporaries in 
other states and countries for external examinations such as WAEC and NECO. In such 
cases, the teachers would be compelled to indulge in all manners of sharp practices to 
assist the students in their schools to pass by all means in other to give the school and 
state a good image. 

The Intuition 



 

 

5 

 

The Intuition, Volume 8 No 1, June, 2018   ISSN 2276 – 9692 

Commenting on the issue of examination malpractice, Sumnoh (2010), remarks 
that government is the major cause of examination malpractice. Sumnoh stresses that 
the government inability to pay teachers salary has made many teachers of secondary 
schools to indulge in the act of collecting bribe from students to score them in internal 
examinations and even aid them to pass external examinations. Anyebe and Anyebe 
(2008) add that if teachers were well paid, they would see no reason to aid or be 
involved in examination malpractice. What this implies is not to say that high salary 
and allowances will totally stop examination malpractice, it will help to curb it.  
 The results of examination irregularitieshave grave consequences on 
individuals, states and the nation at large. According to Anyebe and Anyebe (2008), 
any success gotten through examination malpractice is no true success, it is virtual and 
transient, it only helps in postponing the evil day which will eventually catch up with 
such a person when the skill, knowledge, dexterity and aptitude that is claimed is 
proved absent in the presence of a useless deflected certificate of excellence. The 
Federal Ministry of Education (2007) also note that examination malpractice destroys 
the institutions value system, provides education without character and learning, 
planting of corruption seeds in the society, monetary waste, poor quality labour force 
and failed careers among others.This trend in examination malpractices is inimical to 
academic development and advancement and needs to be drastically addressed. It is 
against this background that the researchers investigated the perceived impact of non-
payment of teachers’ salaries on examination malpractice in public secondary schools 
in public secondary schools in Benue State of Nigeria. 
 
Statement of the Problem 
 In spite of the high premium placed on examination by the National Policy on 
Education (FRN, 2004) and other stakeholders in determining the quality of knowledge 
possessed by candidates; it seems that examination malpractice have made it 
impossible for examinations at all levels in the secondary schools in Benue State to be a 
true test of the candidate’s knowledge. As a result, the stakeholders are worried over 
the current fall in the standard of education and often ask what could have been 
responsible for the drastic drop in the quality and standard of education in Nigeria. 
Previous research findings have blamed other stakeholders such as school management, 
teachers, students, supervisors and parents among others for being responsible for the 
current state of examination malpractice in Nigeria with particular reference to Benue 
State.  
 However, the researchers are concerned that other factors such as non-payment 
of teachers’ salaries by the government as at when due could be responsible for the 
current state of examination malpractice that have crippled the standard of education in 
Benue State and Nigeria at large. As most states seems not to have paid salaries of 
secondary school teachers for months, which could have demotivated teachers in 
carrying out their duties of teaching effectively. They also seem to collect bribe to 
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either award unmerited scores to students internally or assist them in external 
examinations so as to hide the true image of the school.This trend in examination 
malpractices is inimical to academic development and advancement and needs to be 
drastically addressed. It is against this background that the researchers investigate the 
perceived impact of non-payment of teachers’ salaries on examination malpractice in 
Benue State of Nigeria. 
 
Purpose of the Study   
The main purpose of this study was to investigate the perceived impact of non-payment 
of teachers’ salaries on examination malpractice in public secondary schools in Benue 
State. Specifically, the study sought to: 
1. find out the extent to which non-payment of teachers’ salariesimpact on 
examination malpractice in public secondary schools in Benue State. 
 
Research Question 
The study was guided by the following research question:  
1. To what extent does non-payment of teachers’ salaries impact on examination 
malpractice in public secondary schools in Benue State?  
 
Hypothesis    
The following hypothesis was formulated and tested at 0.05 level of significance: 
H01 Non-payment of teachers’ salarieshas no significant impact on examination 
malpractice in public secondary schools in Benue State. 
 
Research Method 

The study adopted the descriptive survey design. The population comprised 5, 
110teachers from 297 public secondary schools in Benue State of Nigeria. A sample of 
250 (5%) teachersfrom 15 (5%) public secondary schools was selected using 
proportionate stratified random sampling technique.This sample is considered adequate 
since it is in line with Achor and Ejigbo’s (2006) assertion that for a larger population, 
a sample of 10% of the population is adequate. Achor and Ejigbo, further stresses that 
the percentage could be higher or less depending on the population of the study. 
A self-structured questionnaire titled “Impact of Non-payment of Teachers’ Salaries on 
Examination Malpractice Questionnaire (INTSEMQ)” was used for data collection. 
The questionnaire was divided into Sections A and B. Section A contained information 
on the personal data of the respondents, while Section B contained information that 
bordered on the impact of non-payment of teachers’ salaries on examination 
malpractice in secondary schools. The questionnaire was validated by three experts, 
two in Educational Management and one in Measurement and Evaluation from Faculty 
of Education, Benue State University, Makurdi. 
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The responses of teachers were collated and analyzed for results. Mean and 
standard deviation were used to answer the research question. The decision was based 
on the real limit of numbers. Hence a mean response score of 3.50-4.00 was considered 
Very HighImpact (VHI), 2.50-3.49 HighImpact (HI), 1.50-2.49 Less Impact (LI), while 
0.50-1.49 was considered as NoImpact (NI). The chi-square test of goodness-of-fit was 
used to test the hypotheses at p<0.05 level of significance.   
 
Data Analysis and Interpretation 
The results are analysed and interpreted in line with the research question and 
hypothesis as follows: 
 
Research Question: To what extent does non-payment of teachers’ salaries impact on 
examination malpractice in public secondary schools in Benue State? 
 
Table 1: Mean Ratings and Standard Deviations of the Respondents on the Extent 
to which Non-Payment of Teachers’ Salaries Impact on Examination Malpractice 
in Public Secondary Schools in Benue State 
Item 
No 

Item Description VHI HI LI NI X SD Decision 

1 
 

Non-payment of teachers’ salaries has 
made teachers not to cover the school 
syllabus which leads to students’ 
examination malpractice in secondary 
schools. 

120 68 43 19 3.16 0.97 High Impact 

2 Non-payment of teachers’ salaries leads 
them to collect money from students to 
change scores in favour of such 
students. 

131 93 15 11 3.38 0.79 High Impact 

3 Non-payment of teachers’ salaries 
pushed teachers to collect money from 
students to leak question papers before 
examination. 

101 89 39 21 3.08 0.95 High Impact 

4 Non-payment of teachers’ salaries has 
made teachers to collect money from 
students to assist them copy 
examinations on the chalkboard. 

112 100 24 14 3.24 0.85 High Impact 

5 Non-payment of teachers’ salaries has 
made teachers not to go to class to 
teach, thereby assisting students to pass 
during examination to glorify their 
names. 

78 131 24 17 3.19 0.82 High Impact 

 Cluster mean/Standard Deviation     3.19 0.88 High Impact 
 
Table 1 showed that the mean ratings of items 1-5 are 3.16, 3.38, 3.08, 3.24 and 3.19 
respectively with the corresponding standard deviations of 0.97, 0.79, 0.95, 0.85 and 
0.82. The standard deviations are small showing that the respondents’ responses are 
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closely clustered around the mean and as such are homogeneous. The table also showed 
that the respondents had a cluster mean of 3.19 and standard deviation of 0.88. This is 
above the cut-off point of 2.50. This implies that non-payment of teachers’ salaries is 
perceived to have high impact on examination malpractice in public secondary schools 
in Benue State. 
 
Hypothesis: Non-payment of teachers’ salaries has no significant impact on 
examination malpractice in public secondary schools in Benue State. 
 
Table 2: Chi-square test of the Impact of Non-payment of Teachers’ Salaries on 
Examination Malpractice in Public Secondary Schools in Benue State 
Opinions Observed 

frequency 
Expected 
Frequency 

d
f 

Level 
of sig 

χ
2-cal χ

2-tab P-value Decision 

NI 24 62.5       

LI 39 62.5 3 .05 139.99 7.82 .000 Significant 

HI 63 62.5      Reject  

VHI 116 62.5      H0 

Total 450        
  
 Table 2 shows that χ2 cal. = 139.993ɑ > 7.815; P<.05 with 3 degrees of 
freedom. Thus, the null hypothesis which states that non-payment of teachers’ salaries 
has no significant impact on examination malpractice in public secondary schools in 
Benue State was rejected. This means that non-payment of teachers’ salaries 
significantly impact on examination malpractice in public secondary schools in Benue 
State. 
 
Discussion of Findings    
 The finding of this study revealed that non-payment of teachers’ salaries has 
significant impact on examination malpractice in public secondary schools in Benue 
State. This is in line with Sumnoh (2010) who noted that government is the major cause 
of examination malpractice; due to its inability to pay teachers salary has made many 
teachers of secondary schools to indulge in the act of collecting bribe from students to 
score them in internal examinations and even aid them to pass external examinations. 
 
Conclusion 

Based on the result of this study, it was established that non-payment of 
teachers’ salaries has significant impact on examination malpractice in public 
secondary schools in Benue State.Examination malpractice is a monster in our 
educational system and in order to completely eradicate it from Nigeria educational 
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system, all hands most be on deck to wage the war against examination malpractice. If 
not the resultant effect would be gravous to the development of education. This carnage 
does not only affect the results, but most importantly the candidates produced by these 
results are most times half-baked and unemployable. 
 
Recommendations 
Based on the findings, it was recommended that:  
1. Government should endeavour to pay teachers’ salaries as at when due to 
motivate and encourage them to do their jobs better in order to enhance students 
understanding and performance in secondary schools. Teachers should also monitor 
students keenly during assessment to avoid any form of manipulation/ malpractice to 
bring out the true test of the candidates knowledge. 
2. Ministries of Education should set up a disciplinary committee for examination 
malpractice at all the zonal offices to implement the examination malpractice 
prohibition act of 1999 and to ensure that teachers do not assist students in any form of 
examination malpractice. Any teacher or students caught in the act of examination 
malpractice should be dismissed to serve as a deterrent to others who may which to do 
same.  
3. School management team should organize staff welfare scheme that would 
assist teachers in times of need so that they would not indulge themselves in unethical 
issues that would tarnish their image and that of the school. 
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